USTEYT {a-q4

-
| aEE] of Industries and Supplies, Rajasthan, Jaipur”
T ] in the seventh line of thig Department Qrder of
o ST

ber dated 13-10-60 ( publishod in the Rajasthan

‘No. 83 (Part 1V C ) dated 17-11-60. | ’
z[zﬁ? By Order,
P. N. SETH,
TET afiy |

Deputy Secretary to the Government.

r INDUSTRIES (B) DEPARTMENT
NOTIFICATION
Jaipur, May 19, 1961.

8 (4) (8) Ind. (B))61:—1n exercise of th

il i3 ® powers ]
SRR section 15 of the Mines and Minerals ( Re Qe j
lons A b { y ( gUJ

G Fo: ad, Development) Act, 1957 (Central Act g7 of {

» foj'f : 9_ State Gpvernment herfaby ma?.kes the foll
L m ' to the Rajasthan Minor Mineral Cong
1959, namely: —

e ADDENDUM
B__%he said rules, in rule 3 after item
s "rin':shal_l be added, namely:—

) ‘Deadrent’ means
of - Royalty per year pay
der a mining leage”.

SR cduoss e f

owing
ession

-

(XI), the follow-

the minimum guaranteed
able as per rules oy agree-

By Order of the Governor,
A. K. ROY, ;
Secretary to Government.

. LABOUR DEPARTMENT f
.. NOTIFICATION %
Jaipur, April 21, 1961
F.3(19 )/ Lab:)69:=1n exercise. of the powerg
: Py Subsecmon (2),(3) and (4) of section 26 of the
of Wages Act, 1936 (central Act 4 of 1936) the
vernment hereby makes the following ruleg, the

‘I.t}ﬂ: I,




e e

same- having been previously published as:
subssschion(S)of the said section, namely:—
THE RAJASTHAN PAYMENT OF WAGES K

L Shdrt_ title and Commencement:—(i) These
be called the Rajasthan Payment of Wages R
(i), These rules shall come into force
Publication in the official Gazette. -

8. Definition:—In these rules unless theis is fe.r sul

gepugnant in the Bub]ecﬁ or contexti— oﬁliééioz
(a) “the act” means the Payment of W 8 - payn
(4 of 1936);

(b) “¢he Authority” 1neans the authority ap
ander sub-section (1) of section 15 of the’

(¢) “the Chief Inspector of Factories” means
Inspector of Factories appointed under sub-
(2) of section 8 of the Factories Act, 1948 :
1948 ); 3 by the Ir

(d) “the Court” means the Court mentioned Lo of
section (1) of section 17 of the Act; &

(¢) “the deduction for breach of contract”
deduction made in accordance with the pra er requ:
of the proviso to sub-section (2) of section 9

(7) “deduction for damage or loss” means a d ter of
tion made in accordance with the provisie i
clause (c) of sub section (2) of section 7;

(9) “Form” means a form appended to these rules

(h) “Inspector’”’ 1means the Inspector a.nthorisedfé

under section 14 of the Act; |
¥ all deduc

 '_ indicati
@ of

made,

(i) “Person employed” excludes all persons to the
ment of whose wages the Act does not apply.

(/) “Section” means a section of the Act;



d as . #Paymaster’” means an employer or osher person

ment of wages;

YES RUTH - |
'3 - Words and expressions defined in the Act shall be

) Theis . ~ deemed to have the same meaning as in the Aes.
/agee Ruleg .
bisiici SEcTION 26 (3) (a)
be, ster of Fines—(1) In any factory or industrial
o, ent in respect of which the employer has obssined
these is under sub-section (1) of section 8 to » list of
nd omissions in respect of which fines may be
i of Wa pd, the paymaster shall maintain a register of fimes
thority At the beginning of the register of Fines thare
' of the A entered serially numbered the approved purpesq
means 888 on which the fines realised are to be expended.
under A voucher Or receipt in respect of any smous
Act, 1 shall be maintained and produced as and when
- d by the Inspector.
'entions egister of deductions for dam age or loss:—In
5 y or industrial establishment in which deduotions fer
ntract or loss are made, the paymaster shall maintein
th the ; ster required by sub-section (2) of section - 10, im
sectio : , ;
means ster of Wages:—A Register of Whages shall be
he pro ed in every factory or Industrial Establishment
ion 7; be kept in such form as the paymisstes finds
: Whicins it but ‘shall include the following particulars:
il ~‘the gross wages earned by each person employed
for each wage pe -iod, ,-
| all deductions 1.ade from these wages, with an
so:a“ io " indication in each of the clause of sub-ssstion
f0vapp @ of section 7 undor which the deduction fs
ok,

made, |




193¢ | T il

g e sk il . F

-raq srlifor each wage period. & Votice of d
¥, In a consp
i6 factory a
N6 month in

6. Maintenance of RBQiStf”""_-'_"."The | re_g:ilster: r;sq; 7
Riiles”s; 4 5 dd 18 shall be e g P
after'tle Fhte" of ldst ‘entry made in them.

SecrioN 26 (3) (B)-

- i B tted
. - SOT TR factory ot jOv.ded th |
'ﬁ’.'.i b 510 ) waages ra!es.—In eVel'y : < ¥ da, 3ha,]]
r:ﬁ*’e?f?bzl}f:ggght a'? notice in Form VI in Hindi's g day ¢

displaFea* by tHé paymaster iIIIE consplcuo;suplﬁ;a
né8r tHEentrance of each’ d'epa;.rtlme_n‘t?. or gl . tf; o
nmﬁ, Ei)édif}-iﬂg the rates 'of wa,ge.st pa.tya '(:, Salrt
of workers other than' those hc?ldmg PO_Blt; > Ra,j‘
vision or -ognagement ag mentioned - in; i
aghories Rples tes of ‘wages are: re
F&{&Qnﬁ? A U s | sary altera
a ngwaa.,ss of work introduced tl.zle necessa Ig 4
shg.lf'ia'e made by the paymaster in the sai 1o
dated: " R | :
ﬁ‘%iisrng;i'zé shall Ebe'preserved for a period of Em:3
after the date of its replacement by a new‘fnoﬁllf;?
shaf"Be altfra.iliiblé to an Inspector on demand for

_.,_hé BZPify 0;
a demand ig

Seor

escribed aut
hall be the gy
_iOIl (1) of go
oh fines may
ion 8 the pur
expended.

dpplication g,
ing the power t,
Missiong on the
Chiof Inspecto,

: 4/ .;" ) IR 5T ;
poSes"f 'ihspéction.
IR T’ 'R 18]

o 3) (c F
i 0L a0l ag BREEIN 26.69) () ) A list in du;

8. Weights and measures:— (1) All weights, mes oinfasions,

ox.weighing, ,machine which are uged in'chfacklllz;g or 48
taining the ;. wages of persons: employed in a yI
s]:ly_;a-u._ljlj'be., examined atleast biannualy b.y an o
whﬁ_'_.__lmay Pprohibit the use ?f any we%ght, Ifnnco
Weighing;machine which he finds to register inc

In cases w}
. intend to be
fines, g list 1
ments in hj
may pass or
of establishm
such appoint

(2) If the Inspector considers _tha.t any a,ci;iclj

be taken under the Indian Penal Code XLV o : 0

mfa,-' Be;izé the article in question and shall recor ] |

'6§Ja.nd”s'énd it to the District Magistrate for such i}pmmz o/; lis
nion a % _

as he may think fit, 3 Y appointed py
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t

—

person eng
9 ;

SEcrIoN 26 3) (p)

fice of dates of payment:—The Paymasgter ghal]

in & conspicuoug pPlace at or negr the main entrancs
factory a notice in Hindj giving for not less
month in advance the days on which Wages arg

i -j:'-.-
ster requy
r twelve i

£

story ovided that an employed person whe is absent on |
1 Hindi'§} h day shall be paid his wages op any working day -'
ous p @ expiry of the third working day after the day on
sroup ’ of! emand is made by him for the same,
’1‘9_ to = SEoTION 26 (3) ®, (®) & (m)
s1tion of :
the Rai esorz'bed authority:—The Chief Inspector of Faoto
are hall be the authority competent o approve, under
Ty n (1) of section g acts and ommiggsjong In respect
aid A'finés may be tmposed and under gy} 8ection (8)
ton 8 the purpoges on which the Proceeds of fineg
éxXpended, -
d of
3W 1 Application ip respect of [fines:—Eve
ad for

TMUBSIONS on the part of employed persong shall seng !
Chief Inspector of Factories;— !

ot ), A list in duplicate clearly defining gueh aots and ,
ShL8, Omisgions,
ycking, _ i
n any (b) in cages where the employer himgelt doed not;

iird Intend to be the goje Person empowereq to - impose
6, xilg fines, a ligh in duplicate showing thoge appoint- f
& in ments in hig factory of which the incumbentg

o Y5 may pass orders posing fineg gnq the clagg
" action of establishment oy Which the incumbept of each
Vofil 4 such appointment may impose fine,
record hi <
T such Approval of list of
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prescnbed in Rule 11 (a) may after such mqmry a
oonmders necessary pass orders elther-

(a.) d1sapprov1ng the list;

(b) approving the list either in its original for
a8 amended by him, in which case such
shall be considered to be an approved list

Provided that no order disapproving or amen
any hst; shall be passed unless the employer shall kave
gwan an opportumty of showing cause orally or in wr
why' the tist a8 submitted by him should be appro

18. Posting of list:—The employer shall éhspla,y at or 77 the
the main entrance of the factory or industrial establishme
& 0opy i in Hindi of the list approved under Rule 12.

14. Persons authorised to impose fines:—No fines 15 11
be 1mposed by any person other than an employer, :
person holding an appointment named in a list subm
under Rule 11.
16.  Procedure in imposing fines and deductions.—
person desiring to impose a fine on an employed person
make a deduction for damage or loss shall explain perso
to the said person, the act or omission or damage or
in respect of which the fine or deduction is proposed
imposed and the amount of the fineor deduction, whi
it is proposed to' impose, and shall take the expl&nsi
either orally in the presence of at least ome other pe
or in writing as the employed person may prefer.

16. . Information to Paymaster.—~The person imposi
fine or directing the making of a deduction for damag!
logs, shall without unnecessary delay, inform the paym
of all particulars so that the register prescribed in
or rule 4 may be duly completed.

SECTION 26 (3) (@)

17. " Deductions for breach of contract.—(1) No ded
for breach of contract shall be made from the wages
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person who is under the age of 15 years oris s

) No deduction for breach of contract shall be made

insl from the wages of any employed person unlegg—

s suchy ; ) there is a provision in writing forming part of the
d lisfe term of the contract of employment . requiring
T ament him to give notice of the termination of his employ-
1l haval} ment, and

rin wr (!) the period of this notice does not exceed fiffeen
)8 app days or the wages period whichever ig less, and

2y ab OF (¢7) the period of this notice does not exceed the
period of notice which the employer is required
‘to give on fermination of that employment,

o fineg § b) this rule has been displayed at or near the main
1ployef£ entrance of the factory or industrial establigh-
i ® ment and has been so displayed for not less
than one month before the commencement of the
abserice in respect of which the deduction i
made; e
a notice has been displayed at or near the main
~ entrance of the factory giving the names of the
‘persons from whom the deductions are ‘propesed to

stion, ‘be made, the number of days’ wages to be dedueted

exple and the conditions (if any) on which the deduction

sther - will be remitted: ’

R rovided fhat where the deduction ig proposed to be

n imp m all the persons employed in any departments or
da of the factory or industrial establishment, it shall“be

e pay t, in lieu of giving the names of the persons In' #tish
ments or sections, to specify the “depattménts’ ‘bp
8 affected. _

) No deduction for breach of contract shall exceed
‘o doll ' ges of the person employed for the period by which
ice of termination of service given falls shoth of 4he
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;. period of such notice, requlred by the conbra.ct

ment, : costs wh
. (4) If any conditions have been specified in t ; charges
displayed under clause (c) of sub-rule (2); no deducti irh fees;

- breach of contract shall be made from any person
_complied with these conditions.

SECTION 26 (3) ()

18,  Advances.—(1) An advance of wages not already ¢
shall not without the previous permission of an ins
exceed an amount equivalent to the wages earned b
employed person during preceding two calendar’
~or if he has not been employed for that period bwi
wages he is likely to earn during the two subsequent
dd.f months.

(2) The advances may be recovered in instalme
deductions from wages spread over not more than
months. No instalment shall exceed one-third or
‘the wages for any wage period are not more thau
rupees,, one-fourth of the wages for the wages p i
respeot of which the deduction is made.

.sum not less
0¥ esicobding

en a party
gase he shall |

I
[Or copies.—

pay fix fees
0 do so may
yuthority or 1
Fided that th
a.y in consid
93, free of oc

IS)

The Cou;
ader the Act s

(3) The amounts of all advances sanctioned and
repayments thereof shall be entered in a register in Form

SECTION 26 (3) (A)

'19.  Annual Return.—In respect of every factory or in
trial establishment, return shall be sent in Form IV 80 8 iFor every “:
J;each the Chief Inspector of Factories not later thal, 'Bummon a wi
lﬁth oi February following the end of the calendar yea :

whmh m relates. gor every appl

tor on behalf of

SECTION 26 (3) (3) ‘person before

120, (osts.~—~1) Where the authority or the Courb &8
1 gase may be directs that any cost shall not follow the
ol 'shall state his reasons for so doing in writing,

' or every oth
“made by or
tunpaid groug
tAuthority.
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costs which may be awarded shall include —

1 16 charges necessari
, Do de ourt fees;

Y incurred on account of

" charges necessaril y

incurred on subsistance
ney t0 ‘witnesses, and:

eaders fee which shall ordi

inarily be Rs. 10/-
rovided that the authority of the Court ag the case

ay be in any proceedings, may reduce the fee to
4 sum not less than Rg, /- or increase it to g sum
I 10t excedding to R 80/-.
‘When a, party engages more Pleaders than one to
case he shall be allowod one get of costs only.

2 for copies.—The authority or the Gourt ag the cage
may fix fees on the payment of which any person

do 8o may obtain copies of any documentg filed
thority ‘or the Courts, a8 the vage may —

e payable in respect of p‘roca-:
nder the Act shéll he:e
For - every application to T

Our annas'in respect
SUmmon-a’ witnegs,

of each witnesges.
Or every application made by Eight annag,

. Oron behalf of an individual

¢ Person before the Authority.

For ’Jéi_r_efj,r' other applieation
made by or on behalf of
" ufipaid group before the
& Authority.

Four annag for each

. member of the group -
subject to a maximum ,
of five rupees,
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@) (a) For every appeal lodged Tow rupee
with the Court . annas for the
rupees ' Of

thereof '"an

é.npa_.g for e

ditional |,

rupees  Or

' thereof, s

(b) For every other miscel- E1gh§,a. nnas
- laneous application filed
before the Court: -

Provided that the authority or the Court
consideration of the poverty of the apphcanf.
remit this fee:

e

Provided further that no fee shall be  cha
respect of any application presented by an Inspector

SECTION 26 (3) ()

23. Abstract:—The abstract of the Act and of t
made thereunder to be displayed under section 26
‘in Form V.

SECTION 26 (4)

24, Penalties:—Any breach of rules 3, 4, 5, 6,1, 9,

19 of these Rules shall be punishable with fine whig
extend to two hundred rupees.

(GENERAL

26, Supersession:—These rules supersede the
Payment of Wages Rules, 1951 and all other
responding to these rules in force in the Ajme
Sunel areas.
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FORM IV
( See Rule 19)
ss and Deductions from Wages.

(a) Name of the Factory or establishment and postal
. address.

(b) Industry.
Number of days worked during the year.

:.Ay:qtfa?‘e daily Persons receiving
persons| Persons receiving | Rs. 200 and more
employed during |less than Rs. 200 but less than
the yeaxr. 1 Rs 400

Obildern ....uconunmensn

Gross amount pa.:,d as remuneration to persons get-
ting less than Rs. 200 including deduction under

Beotion T (2)..c.ccveeceercecernnccaseesanss.0f which the
amount due to profit sharing bonus is

o Gross amount paid as remuneration to persons gat
ting Rs. 200 and more but less thanyRs. 400 inolud-
ing deductions, under Bection 7 (2)... X%
..... sesssssin.ssseianssnsOl Which the amonnt ﬁgo to
profit sharing bonus is............. P cee...0Bd

that due to money value of concession.

* /Total ' wages-paid /including deductions under Baeetion
7 (2) on the following accounts:—

RN

Persons receiving less | Persons receiving

Rs. 200 and more
than Rs.. 200  ‘{but less than Rs. 400

[ZETETE] WILTR R AL )] TN ETR ]

Basio Wages LWPF“dmg
. Qveriime  wages and
non-profit.sharing bqqus

«fL RAPFP L LU




o

(b) Dearness and other
Allowance in cash, ;
(c) Arrears of pay in respecte -
.. of previous year paid during coam.
the year.

Number of cases and amount realised agi— = |
.'.;'., i : Yo vyl

- Persons rece
Persons receiving less| Rs. 200 and"
tha,n Rs. 200 ibut less tﬂan Rﬁ:

No. o&c&see Amount |[No. of casasf

(@ Fines. A
- (b) Deductions for damage or loss. "
(c) Deductions for breach of' contra.ct

_. 6 Dmbursement from the fine fund
Purpose. Amount. ,

(2)

(b)

(0) : 31

(Y iy

7. Balance of fine funds in hand at the end of the yea

{i;:
tor

Signature -

court

any r

Designation is ent:

Foor Nore: - The average daily number of pers 0r &nj
obtained by dividing the aggregate n any a

ber of attendance during the year terms

the number of working days, any st

employ
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(2) Money value of concessions should be
obtained by baking the difference of the
cost price paid by the employer and
the actual price paid by the employees
for supplies of essential commodities
given free or at concessional rate.

FORM V
( See Rule 23 )

tract of the payment of Wages Act, 1936 and the
made thereunder. :

No employed person can give up by contract or agree-
ment his rights under the Aot

Definition of Wages

Wages' means all remunerations whether salary,
llowances or otherwise payable to a

A

() ‘any remuneration payable erany award or
settlement between the parnl;?:s or order of g
.. icourt; :
*(b)' any remuneration to which the person employed
is entitled in respect of over-time work of holidays
or any leave period; - -

(c) any additional . remuneration payable under the

. terms of employment;

(d) any sum. which by reason of the termination of
employment of the :person employed is payable




® ——

“ B uider any law, conbract” or instrument gos period
agl 3o - provides fbr tHe paymentof 'stich sum, whethe rvals no

bavi o' without' deductichs, but'dces not provide ff ges shall |

RO o1 tHime within which thé payment is to be m fof the en
#0 ('any sumi to which' the" pérson emplo 000 or mor

entitied under any scheme framed under any ages of a

for the time being in force; _ e
It excludes:—
(1) any bonus which does mot form parh of
remtneération’ pa,ya.bie under the tetins’ of'é
ment or which is not payabls undér any
or settlement between the parties or o :
- & courty - ' ines can |
(2) the- value of any house accommod&tmn, or s as b
the supply of light, water, medical attendancs roval of
or other amenity or of any service exclud
from the computation of wages by an order.
the State Government.
(3) any contribution paid by the employer to &
pensibn or provident fuhd, and the intér
which may have acerued thereon;

(4) any travelling allowance of the' value of
travelling concession; -

(5) any sum paid to the employed person to déf
special expenses entailed by him by the nature

. Fas  are .
his employment; or ;

Factories
) shall not |

(6) any gratuity payable on the terminatio
employment in cases other than those specit

in sub-clause (d). Doduction fc

90 a.ccount ¢
at times wh
deductions n

Responsibility for and method of Payment:—

4.© The Paymaster is responsible for the payment uné
the Act of Wages to person employed under him 8
any contractor employing persons is responsible
payment to the persons he employs. |

bhe same pr:
Brlod as the
8 t0 the tota
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—

‘ment 4 period shall be fixed for the pay

ment of wages
rvals not exceeding one month,

ghall be paid on a working day within seven
of the end of the wage period or within ten days
00 or more persons are employed.

ges of a person discharged shall be paid not later |
the second working day after hig discharge. |

|
ments in kind are prohibited. '

Fines and Deductions

ns shall be made from wages except thoge
orised under the Act (see paragraphs 9 to 15 below).

Fines can be impoged only for such acts and omis—
1ons as the employer may, with the previous jl
pproval of the Chief Inspector of Factories specify "

& notice displayed at or near the main factory 1
r industrial establishment ang after giving the f |
mployed person an opportunity for explanation. / ’
ines:— -

aeductio

@) shall not exceed half an anra in the rupee.

L (0) shall not be recovered by i
. than sixty days on the da

¢) shall be recorded in & register and applied to
- such purposes beneficial 4o the employed person

a8 are approved by the Chief Inspector of
Factories.

te of imposition.

period as the time he
18 to the total time he

wages for the wage '
was absent in that period
would have been af work,
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(b) If ten or more employed persons acting in
absent themselves without reasonable c %
without due notice the deduction for abser
include wages for eight days in lieu of notc;l'

(1) no deduction for breaking a contrdq%
made from a person under 15 years of Py |
diging k

a woman;

(2) there must be a provision in writin :
forms part of the contract of enip
requiring that a specific period of n
intention to cease work not exceedlng
or the period of notice which the e
has to give to discharge a work must

to the employer and that wages
deducted in lieu of such notice; éductic
(3) the above provision must be displaye yanec:

near the main entrance of the fa
industrial establishment;

(4) no duduction of this nature can be m
a notice that this deduction is to be m
been posted at or near the main entran made
factory or industrial establishment; : ore en

() no duduction must exceed the wages vance
employed person for the period by whigh# ymaste
notice he gives of leaving employment, st not
than the notice he should give un thout

contract. T

11.  Deductions can be made for damage to or loss o nents sp
expressly entrusted to an employed person or the insta,

of money for which he is required to accou f wages ar

such damge or loss is due to his neglect or defa ges fo
Such deduction cannot exceed the amount of the T —

or loss caused and can be made only after giving the yment of

ed person an opportunity for explanation.
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a,cting"ﬁ
ynable _
for ab

tion can be made, equivalent to the value thereof,
uge accommoddtion supplied by the ¥mployer
Government or any housing board et up
sder any law for the time being in force (Whether
Government or the board is the employer or not )
;,ny other authority engaged in the business of
idising house accommodation which may be specifi-
this behalf by the State Government amenities
gervices ( other than tools and raw material )
lied by the employer provided these are accepted
he employed person as a part. of the term of

mployment and have in the case of amenities
d services been authorised by order of the State
ernment.

) Deductions can be made for 'the recovery of
“‘advances or for adjustment of over-payment of
| wages.

Advance made before the employment began can

an be - only be recovered from the first payment of wages
8 to be & L fora complete wage period but no recovery can
vin ent ¢ be made of advances given for travelling expenses
hment . before employment began.

) Advances of unearned wages can be made at the
paymaster’'s discretion during employment but

lploy_mexii must not exceed the amount of two months’ wages
give ul without the permission o™an inspector. -

_ | These advances can be recovered by instal-
to or loss & ments spread over not more than 12 months and
person ~ the instalments must not exceed one third or if the

to accou " wages are not more than Rs. 20/- one-fourth of the
lect or de ~wages for any wage period.

>unt of th uctions can be made for subscription to and for
giving th

payment of advances from any recognised provident
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. Deductions can be made for payments to co-g

“"societies gpproved by the State Government or
‘postal insurance subject to any conditions iy
the State Grovernment. Education can algo

or

with the written authorisation of the person pe

" for “payment’ of any premium on his life in; ed
policy to the Life Insurance Corporation of ap
for'‘the purchase of securities of the Governr Po
'India or of anhy State Government or fo - Ina
“'deposited in any Post Office Savings Bank in del
*“"ance of any savings scheme of any such Gove ’_ An
- '(_A')_ _Any loss of wages resulting from withholg um‘
"','._;iﬁc_rement or promotion, reduction to lower S
time soa.le:o}‘:'_to a lower.Stage in a time scale.ors wal
sion does not constitute deduction from Wages pers
.the meaning.of the Act. For this purpose the A si:
.framed by an employer in relation to his emp beha,
in factories or Industrial Establishments for U same¢
of any of the aforesaid penalties shall provide th been

il
ais’
<

trgs

16

I(i)- any such penalty as aforessid, except the pi

of suspension shall not be imposed unless the
concerned. '

(@) has been informed of the charges in respé
which it is proposed to impose the pern

(b) has been given a reasonable opportun_i; '
showing cause why the proposed pel

may

should be imposed; #applican; .
, (1) the person concerned is given a right of a A
against any order imposing the penalty. : !
1 appeal |
An Inspector can enter on any premises an authorit
exercise powers of inspection (including exami rict Cou

of documents and taking of evidence ) as he may

. : by pPaym:
necessary for carrying out of the purposes of the r

exceed R
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3 50 oo Complaints of Deductions or delays
i

t-nnent‘.: 3 . Where irregular deductions are made from wages
or delays in payment taken place, an employed
person can make an application in the prescrib-
ed form within six months to the authority
appointed by the State Governments for the pur-
pose. An application delayed beyond this period
.may be rejected unless sufficient cause for the
Bank & delay is shown.

sh Go Any legal practitioner, official of g registered trade
. union, Inspector under the Act or other person
acting with the permission of the authority can
make the complaint on behalf of an employed
person,

m wa, , T T )
rpose ) A single application may be presented by or, on
5 his - behalf of any number of persons belonging to the
ate fo - same factory the payment of whose wages hag
PI-'OVid[é been delayed.

ept & Action by the Authority

he authority may award compensation to the em-
ployed person in addition to ordering the payment of
layed wages or the refund of illegal deductions. .

| oppo a malicious or vexation complaint is made the
rity may impose s penalty not exceeding Rs. 50/-
6 applicant and order that it be paid to the employer.

Appeal agéinst the Authority

18 he mg, a) by paymaster if total amount directed o be paid
ses of th exceed Rs. 300/-

AT R
-
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(b) by an employed person or any official of

tered trade union authorised in writing
on his behalf if the total amount of wages

* from him or his co-workers, exceeds Rs. 50/

(¢) by a person directed to pay a penalty for a

cious or vexation applications. desc:

E ' WOI

Punishments for breaches of the act

20. Anyone delaying the payment of wages beyond§
due date or making any unauthorised deductions .
is liable to fine upto Rs. 500/- but only if pro
with the sanction of the authority or the app

court.

|
p—t
-

The paymaster who—
(1) does not fix a wage period; or

(2) makes payment in kind; or
(3) fails to display at or near the main entrance o
factory or Industrial Establishment this abs PER
in Hindi, or “

(4) breaks certain rules made under the Act, if
to a fine not exceeding Rs. 200/-

22. A complaint to this effect can be made only by Act
Inspector or with the sanction. Tevious
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FORM VI

' of the Factory or Industrial Establishments.

£ the Department .... ... ... ..o ;s

Rate of wages per unit  Allowance,
if any

Rs. 1

of paymaster --...

--------------------------------------------

taB T PO =0ees s PABLES .8 = b s Les rTESrweaScisSases - STesscssismua

The wages rates in this form shell be shown separa-
tely for time workers and piece workers.

By Order of the Governor,
GULAB SINGH,

—— Secretary to the Government.

1t this il .OPERATIVE AND ANIMAL HUSBANDRY
(Group 1) DEPARTMENT

NOTIFICATION
Jaipur, April 12, 1961

F.9(102) CA/60:—In exercise of the powers
ired by Section 88 of the Rajasthan Co-operative
ion Act, 1953 ( Act 4 of 1953), the State Government,
vious publication, hereby makes the following



